
Remain committed to learning of the ways in which race has

fundamentally shaped and affected us, our sport and our

community.

We will continue to get outside of our own individual

realities, assumptions and experiences and step back to

understand how all these factors (visible and invisible) are

interrelated 

Not be “Neutral” 

We have come out positively and proactively to dismantle

privilege, exclusion and silence. We’ll continue to do this by 

Being on the lookout with open ears, eyes, and minds

from the front line staff to our leadership

Encourage and accept that we are imperfect and

therefore will remain transparent about our work

We will continue to question our role in perpetuation of institutional

racism, sexism, and bias. 

We will address how we want to handle these difficult, painful,

complex, and challenging issues as we learn and evolve in our

thinking and actions. 

We will continue the hard work in our commitment to diversity and

inclusion, which will come with discomfort and necessary

redirection of our resources. Our front line staff who serve

marginalized or vulnerable populations, or who may be from

marginalized or vulnerable populations themselves, will continue to

be given agency in responding and a safe environment to speak

up. While we have begun breaking down the white, male hierarchy,

we have a long way to go.

 

We will also:

What we can do to
move beyond words



Listen non-defensively to any act of speaking up, especially from those who may already

feel marginalized

Encourage our staff to speak up and be heard 

Encourage leadership to allow for opennes and to be available for feedback and hard

input

Keep talking, keep asking, keep listening

Ask people about their experience and what they need to see changed in our environment 

When people speak, they will know we have their back  

Not be passive bystanders

Step in, clarify and call out hate, bigotry, sexism, bullying and other forms of discrimination

Not allow small moments to be passed by

Invest our time in learning more about what we can do

Not look for comfort by having “other people” “help us” understand. It's incumbent on

everyone at CRI to begin or continue their own journey to understand and “come to the

table” with self awareness and determination to learn beyond personal experience. 
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